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Remuneration

ESG has a place in our remuneration and in employee performance evaluation.
Remuneration at Foreman is tied to progress on personal development goals, which are
linked to (i) the individuals capability to create long-term, sustainable value at our
investee companies and (i) adherence to our due diligence procedures that are
designed to identify and mitigate sustainability risks, and is not tied to the financial year-
end result of our investee companies. Hence, adherence to the ESG policy, which
includes ESG due diligence, measurement of PAI indicators of investee companies and
execution of initiatives to reduce ESG risks, are part of the performance evaluation at

Foreman.

Foreman does not provide personal bonuses to employees purely based on financial
performance of investee companies. We believe that by improving on ESG factors value
is created, as firms become more resilient and better able to adapt to changing market
circumstances and via a co-investment scheme the Foreman team is able to benefit from
value creation at our investee companies at exit. The Foreman team is thus incentivized
to create long-term, sustainable value and via personal review moments they are
coached to develop their capabilities to execute among others on our ESG policy.
Moreover, Foreman provides relevant trainings to employees whenever such trainings

are deemed necessary or relevant.
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